
 

 
 

GIRL SCOUTS OF THE USA 
APPRECIATION PIN 

 
The Appreciation Pin was instituted in 1976 by GSUSA. It honors 
outstanding service performed by the candidate which benefits at 
least one service unit or association and which contributes to the 
goals and objectives of the council. 

 
CRITERIA FOR SELECTION 

GENERAL: See General Criteria for Official 
Recognition 

FOCUS OF SERVICE: Benefits at least one service unit or association. 

IMPACT OF SERVICE: Significant service above and beyond the 
expectations of the position(s) held.   

LENGTH OF SERVICE: Service will usually have extended over a period of at least 
three years. 

 
 
PRESENTATION OF AWARD 
 May be given at association or service unit events.  
 Cost is paid by the Council. 
 
APPROVAL REQUIRED 
Council Recognition Panel 
 
EXAMPLES OF POSSIBLE CANDIDATES 
Potential candidates might include, but are not limited to: 
 A troop leader who also served on the service unit team. Three years ago, he started 

and chaired a committee that organized service unit-wide events for Girl Scout 
special days and year-end bridging. He has continued to coordinate the celebrations, 
but has recruited other volunteers to chair individual activities, which has led to bigger 
and better events and more community exposure. These events have helped in girl 
recruitment, leading to a 10% increase in girl membership in the service unit over the 
past three years. 

 A service unit SHARE manager who has, over a period of four years, initiated 
innovative ways of increasing both participation in and contributions to the campaign. 
She makes frequent contact with the troop SHARE leaders and often visits parent 
meetings and troop events to promote SHARE.  Her service unit has had 100% troop 
participation for the past three years.  

 
ENDORSEMENTS REQUIRED 3 
 

FOCUS OF SERVICE:  AT LEAST ONE SERVICE UNIT OR ASSOCIATION 



 
 
 
 
 
 

 

GIRL SCOUT COUNCIL OF THE NATION’S CAPITAL   
CAPITAL AWARD 

 
The Capital Award is a singular award instituted by GSCNC in 1972.  It 
recognizes a distinguished degree of administrative performance by an 
adult whose superior contribution has created a positive and 
pronounced council-wide impact. 

 
CRITERIA FOR SELECTION 
 
GENERAL: See General Criteria for Recognitions 
FOCUS OF SERVICE: Benefits the entire council.  
IMPACT OF SERVICE: Demonstrates a superior level of administrative leadership, which 

has created a positive and pronounced council-wide impact of the 
highest merit.   

LENGTH OF SERVICE: Such service will have been given over a significant period of time. 
 
PRESENTATION OF AWARD 
 Because of the significance and unique council-wide impact of this award, it must be given 

at the council annual recognition event.  The specific award is to be selected by the Council 
Recognition Panel.  Since 1993, the panel has given a crystal replica of the U.S. Capitol 
building and a silver pin engraved with the name of the award, the date given, and the 
Council. 

 Cost is paid by the Council 
 
APPROVAL REQUIRED 
Council Recognition Panel 
 
EXAMPLES OF POSSIBLE CANDIDATES 
Potential candidates might include, but are not limited to: 
 A volunteer who four years ago headed a task group to review the functioning of all council 

committees.  She researched and analyzed the workings of each committee.  She then made 
recommendations regarding restructuring and realignment to better serve the volunteers.  Her 
work to streamline efforts, clarify roles, and develop more efficient ways of work has helped 
create smoother functioning of all council committees. 

 A volunteer whose administrative leadership of the council family giving campaign over a six 
year period resulted in a significant expansion of the council’s funding base. 

 
ENDORSEMEMNTS REQUIRED 3 
 

FOCUS OF SERVICE:  COUNCIL 



 
 
 
 
 

 
 

GIRL SCOUT COUNCIL OF THE NATION’S CAPITAL 

CERTIFICATE OF APPRECIATION  
and PLAQUE OF APPRECIATION 

 
Both the Certificate of Appreciation and the Plaque of Appreciation 
recognize a high degree of service and support to the Girl Scout 
movement by an individual, site or organization in or out of Girl 
Scouting.  The Plaque of Appreciation is appropriate for 
organizations, which have given service for more than five years or 
have had a council-wide impact.   
  
CRITERIA FOR SELECTION 
GENERAL:   Demonstrates understanding and support of the Girl Scout 

movement. 
    Owes no council debt. 
FOCUS OF SERVICE:   Benefits any Girl Scout group. 
IMPACT OF SERVICE: Significant service to any group within Girl Scouting. 
LENGTH OF SERVICE: Certificates of Appreciation do not carry a suggested length 

of service. For nominations for Plaques of Appreciation, 
service (and/or support) will usually have extended over a 
period of at least five years. 

 
PRESENTATION OF AWARD 
 May be given at council, association or service unit events, depending upon impact of 

service. The Panel suggests that Certificates and Plaques of Appreciation that 
recognize council-wide impact be presented at the annual council recognition event. 

 The Council pays cost. 
 
APPROVAL REQUIRED 
Council Recognition Panel 
 
EXAMPLES OF POSSIBLE CANDIDATES 
Potential candidates might include, but are not limited to: 
 An organization whose in-kind sponsorship of a large event for girls ensures that high-

quality program can affordably serve girls from all over the council. 
 A church whose facilities have been used for seven years for joint association events, 

council-wide older girl programs and council training blitzes. 
 
ENDORSEMENTS REQUIRED: 2 

FOCUS OF SERVICE:  ANY GIRL SCOUT GROUP 



 
 
 
 
 
 

 
 
 

GIRL SCOUTS OF THE USA 
HONOR PIN 

 
The Honor Pin was instituted in 1987 by GSUSA. It recognizes 
outstanding service performed by the candidate which benefits at 
least two service units or associations and which contributes to the 
goals and objectives of the council. 

 
CRITERIA FOR SELECTION 
GENERAL: See General Criteria for Recognition 
FOCUS OF SERVICE: Benefits at least two service units or associations. 
IMPACT OF SERVICE: Significant service above and beyond the expectations of 

the position(s) held.   
LENGTH OF SERVICE: Service will usually have extended over a period of at least 

four years. 
 
PRESENTATION OF AWARD 
 May be given at Council, association or service unit events.  
 Cost is paid by the Council. 
 
APPROVAL REQUIRED 
Council Recognition Panel 
 
EXAMPLES OF POSSIBLE CANDIDATES 
Potential candidates might include, but are not limited to: 
 An association chair that has been in her position for five years. When she started, 

attendance at association meetings was poor. She has visited all service units every 
year, which has resulted in doubling attendance at spring and fall association 
meetings. Four years ago, she initiated an overnight event for older girls in her 
association that has become an annual event with emphasis on girl planning. 

 A volunteer who for the past three years has successfully directed a day camp serving 
several associations. She recruited a planning task group to expand the variety of 
activities included in the sessions, resulting in increased enrollment. Her diligence in 
seeking resources and training for her volunteer staff has encouraged three of them 
to become ongoing leaders, starting troops in previously unserved areas. 

 An individual who directs a membership outreach task force with positive results, either 
in membership or in targeted groups served. 

 
ENDORSEMENTS REQUIRED 4 

FOCUS OF SERVICE:  AT LEAST TWO SERVICE UNITS OR ASSOCIATIONS 



   

 
 

 
 
 
 
 

 
 

GIRL SCOUT COUNCIL OF THE NATION’S CAPITAL 
JAN VERHAGE SPIRIT OF LEADERSHIP AWARD 

 
The Spirit of Leadership Award was instituted by the Council in 2010 in 
honor of Jan Verhage, the Executive Director of Nation’s Capital from 1985 - 
2010. Jan’s commitment to the troop experience allowed many girls to reach 
their full potential through Girl Scout principals and tradition. Her legacy of 
selfless commitment has inspired many a girl and adult volunteer. To be 
honored with this award is to exemplify Jan’s outstanding courage, 
confidence and character in leadership.  
 
CRITERIA FOR SELECTION 
GENERAL: See General Criteria for Recognition.  
FOCUS OF SERVICE: Served in capacity of a troop leader or assistant leader 
IMPACT OF SERVICE: Demonstrated outstanding achievement in the following areas: 

1. Empowers girls to create and/or participate in meaningful program 
opportunities  

 2. Inspires service to the community 
3. Leverages resources and programs available through the council 
and national offices 
4. Supports council goals with membership recruitment and growth  

LENGTH OF SERVICE: Service will usually have extended over a period of at least 5 years.  
It is recommended that the recipient first receive the Outstanding 
Leader or Outstanding Volunteer Award prior to receiving this award. 

 
PRESENTATION OF AWARD 
 May be given at association or service unit events  
 Association or service unit pays cost 
 
APPROVAL REQUIRED 
Association Recognition Committee 
 
EXAMPLES OF POSSIBLE CANDIDATES 
Potential candidates might include, but are not limited to: 
 A long-standing Brownie leader who inspires her troop to make an impact on their community 

through service projects. Her Brownie troop participates in service unit events and consistently 
earns the highest level of awards and achievements including Honor Troop. 

 This flexible advisor has made Girl Scouts a place where all girls are invited to discover their 
leadership potential. The large, ever-changing group of teen girls is empowered by their advisor 
to find the delicate balance between “hanging out” and challenging themselves with diverse Girl 
Scout activities. The advisor is strong and confident. She’s open to ideas of others and 
understands the need for compromise and mutual support. 

 This volunteer troop leader was a steadfast leader for her daughters as they went through every 
level, and then returned to help the service unit by leading again with another troop of Daisies. 
She is a leader with a deep commitment to Girl Scouting, has faith in girl leadership and always 
takes time to listen. 

 
ENDORSEMENTS REQUIRED 3 

FOCUS OF SERVICE: TROOP 



 
 
 
 
 
 
 

 

GIRL SCOUT COUNCIL OF THE NATION’S CAPITAL 

KNOX AWARD  
 
The Knox Award was introduced in 1988, and is named in honor of 
sisters Lucy and Irene Knox, and their sister-in-law, Alma Knox.  These 
amazing women showed lifelong dedication to this council and to the Girl 
Scout movement.  The Knox Award honors individuals whose continuous 
service to GSCNC exemplifies the spirit, dedication and enjoyment of Girl 
Scouting and the principles of Juliette Low’s movement.   
 
CRITERIA FOR SELECTION 

GENERAL: See General Criteria for Recognition.   
FOCUS OF SERVICE: Unselfish, dedicated, continuous service to the council that has 

benefited and enriched the entire Girl Scout movement. 
IMPACT OF SERVICE: Continuous and outstanding service above and beyond the 

expectations of the position(s) held.  Exemplifies the Girl Scout 
Promise and Law in her/his daily life.  Demonstrates respect for the 
spirit of the movement.  Shares love of Girl Scouting through 
interaction with girls, adults, the council, and the community.  Is 
dedicated to the principles of Juliette Low’s Girl Scout movement. 

 
PRESENTATION OF AWARD 
 Because of the significance and unique council-wide impact of this award, it may be given only 

at the council annual recognition event.  The Knox Award is a gold trefoil on a circular silver pin, 
engraved with the honoree’s name and date on the back.  Also, an engraved nameplate on a 
Knox Award plaque is displayed at the council office. 

 Cost is paid by the Council 
 
APPROVAL REQUIRED 
Council Recognition Panel 
 
EXAMPLES OF POSSIBLE CANDIDATES 
Potential candidates might include, but are not limited to: 
 A volunteer who has given lifelong service within this council.  She has been troop leader, service 

unit manager, association chair and chair of numerous large events.  Through her initiative and 
efforts, Girl Scouting has been brought to communities previously underserved, including troops 
for girls at-risk.  Her development of meaningful programs for girls has resulted in increased 
retention of girls.  She has also served as a member of council-wide task groups, where her ideas 
and efforts have kept the council responsive to the changing needs of the adult volunteers. 

 An individual who began as a leader in this council some forty years ago, and who stays current 
and in touch with the needs of girls today.  Her commitment is shown especially through her 
training, which reflects both the traditions of Girl Scouting and the issues contemporary society 
requires.  Throughout her community, she is known as inspiration to countless girls and adults. 

 
ENDORSEMENTS REQUIRED 4 

  FOCUS OF SERVICE:  COUNCIL OR ENTIRE GIRL SCOUT MOVEMENT 



 
 
 

 
 

 

 
LONGEVITY OF MEMBERSHIP 

 
Longevity of membership is calculated by totaling years of girl and adult 
registration, in any Girl Scout or Girl Guide organization. 
 
Membership numeral guards recognize the individual for combined years of 
membership both as a girl and adult member.  They may be purchased at the Girl 
Scout Shop.  It is wonderful for service units and associations to honor their 
members by presenting these pins at recognition events.  Association Recognition 
Committees are encouraged to keep records of service and longevity. 
 
To nominate someone (or yourself) for twenty plus numeral guard, you must submit 
a Longevity Information Form.  This gives the Association Recognition Committee 
or Council Recognition Panel information, which may be used for recognition 
ceremonies. 
  
CRITERIA FOR SELECTION 
GENERAL:   See General Criteria for Recognition.  
FOCUS OF SERVICE:   N/A 
IMPACT OF SERVICE: N/A 
LENGTH OF SERVICE: Beyond the General Criteria, member must have been 

registered the appropriate number of years. 
 
PRESENTATION OF AWARD 
 Depending on number of years, award may be given at the service unit, association, 

or council level: 
5-15 years:  usually recognized at the service unit level 
20-25 years:  usually recognized at the association level 
30+ years:  may be recognized at the annual council recognition luncheon, and then 
given subsequently at 5-year intervals. 

 For 30+ years, council pays cost. 
 
APPROVAL REQUIRED 
For 20-25 years, Association Recognition Committee 
For 30+ years, Council Recognition Panel 
 
EXAMPLES OF POSSIBLE CANDIDATES 
Any current members who have been registered the appropriate number of years. 
 
NOTE 
Self-nominations are accepted for Longevity Awards only.  

FOCUS: GIRL SCOUT MEMBERSHIP 
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