Girl Scout Council of the Nation’s Capital
Volunteer Development Pin & Key Application

Application Process:
1. Applicant usually self-nominates, indicating to the best of their ability the volunteer work completed
2. Applicant should be a registered Girl Scout adult
3. Service Unit Manager, Recognition Chair, Field Director or other council staff person must approve the
application
4. Service Unit Manager, designee or applicant purchases the pin and/or keys from the GSCNC Girl Scout
Shop. The form is retained in the service unit.

Name:

Address:

City: State: Zip Code:

Home Phone: Work Phone: E-mail:

Service Unit: Association: Are you currently registered?

O Yes O No

Which pin/key(s) are you applying for? (Check all that apply)

] Volunteer Development Pin Notes on the accomplishment of this task:

1. Complete a first successful service on at
least one of the following:
a. A Board committee
b. An appointed task group assignment
c. A SU management team member
d. An Association team

e. As a National Operational Volunteer for
GSUSA for one year Significant Date(s):

] GS Mentoring Award (White Key) Notes on the accomplishment of these tasks:

1. Gain sufficient training or experience as a
coach, mentor or adult educator

and
2. Support a specific new volunteer resulting
in her or his retention to continue volunteering

for two years.

Significant Date(s):

[J GS Executive Award (Black Key) Notes on the accomplishment of at least one of the tasks listed:

1. Serve in a leadership role at the council
or national level or

2. Make significant contributions as a board

officer, delegate, chair/liaison, REACH team

member, board or group chair, service unit

manager, SU product sales manager, or

other clearly defined leadership capacity.

Significant Date(s):

January 2011



Continue checking any award(s) you are applying for

[J GS Diversity Award (Gold Key) Notes on the accomplishment of at least one of the tasks listed:

1. Increase membership in
underrepresented populations through:
program delivery, community cultivation &
community collaboration or

2. Increase awareness & understanding
of diversity through: enrichment events or
training or

3. Manage diversity by creating a system

to support the council diversity goals

Significant Date(s):

[J GS Community Cultivation (Silver Key) | Notes on the accomplishment of at least one of the tasks listed:

1. Increase volunteer membership in diverse
populations (18-29 yr olds, males, 55+)
2. Increase girl membership to reflect the
diversity in the council's jurisdiction (race,
ethnicity, ability & socio-economics)
3. Support the retention of Teen Girls
4. Establish effective partnerships to help
achieve the council's membership goals in:
a. Corporate/small business partnerships
b. Government agencies
c. Foundations
d. Small businesses

e. Religious institutions

f. Other Significant Date(s):

[] GS Fund Development: (Copper Key) Notes on the accomplishment of at least one of the tasks listed:

1. Help council reach fund development
goals by holding a position and working to
increase financial resources through
Grants, Corporations/foundations, family
giving campaign (SHARE) or Major gifts
OR

2. Increase individual contributions that
reflect the diversity in the council's
jurisdiction through:

a. Grants

b. Planned giving

¢. Annual giving Significant Date(s):

This nomination was submitted by: This nomination was approved by:

[] the applicant himself/herself [] administrative volunteer (SUM, recognition chair, etc.)
[] another volunteer (Please SpeCifY)| |
[] a Girl Scout staff member [] a Girl Scout staff member

Signature of sponsor or applicant Date Signature of reviewer Date

January 2011 8



